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Bu politika, Hayat Sende Genclik Akademisi Dernegi'nin Cinsel
SémuUrd ve istismari (CSi) énleme ve yanit verme konusundaki
taahhuddunu ortaya koyar. Politika; tum personel, goénulluler,
danismanlar, yénetim kurulu uUyeleri ve dernek faaliyetlerine
katilan is ortaklarini kapsar.

Birincil hedef kitlemiz olan koruma altinda yetismis cocuklar ve
gen¢ kadinlar, sosyal izolasyon ve koruma mekanizmalarina
yetersiz erisim gibi etkenler nedeniyle cinsel somuru ve istismari
acisindan yuksek risk altindadir. Bu politika, guvenli, hesap

- AMAC VE KAFSAM

verebilir ve magdur odakli bir calisma ortami yaratmayi amaclar.
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2. TANIMLAR

GUg, guven veya guvenlik iliskisinin, cinsel amaclarla veya kazang elde
etmek amaciyla kétuye kullanilmasidir.

Zorla, tehdit yoluyla veya guc¢ dengesizligi icinde gerceklestirilen her
tarlu cinsel eylem.

, Yukaridaki iki tanimi birden kapsar ve ozellikle yardim
iliskilerinde gérulur.

3. TEMEL ILKELER

1. Sifir Tolerans: CSi vakalarina karsi kesinlikle hosgéru gésterilmez.

2. Gug, personel/génulltler ve yararlanicilar arasindaki iliskilerde asla kotuye
kullaniimamalidir.

3. Hayat Sende personeli/gonulltleriile yararlanicilar arasinda cinsel iliskiler kesinlikle
yasaktir.

4, Tum sikayetlerde ve vaka yonetim sureclerinde gizlilik korunacaktir.

5. Hayatta kalan odakli (survivor-centered) merkezli yaklasim, CSi endiselerine yonelik
tum yanitlara rehberlik edecektir.
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4. PERSONEL VE GONULLU
YUKUMLULUKLERI

e PSEA ilkelerini iceren Etik Davranis Kurallarini (Code of Conduct) imzalamak ve
uygulamak (EK-1).

e Tanik olunan, duyulan veya sUphelenilen tim CSi vakalarini Seffaflik Hatti'na
bildirmek. ( https://www.hayatsende.org/seffaflik-hatti/ )

e Koruma, etik ve CSi farkindalik egitimlerine katilmak.

e Yararlanicilarin guvenli bicimde bildirim yapabilmelerini desteklemek.

e Bildirimler yUz yUze, e-posta yoluyla veya Hayat Sende Seffaflik Hatti Uzerinden
yapilabilir. ( https://www.hayatsende.org/seffaflik-hatti/ )

e Bildirimler gizlilikle, saygili ve hizli bicimde ele alinir.

e CSi'ye maruz kalan kisi ya da bildirimi yapan kisilere yénelik hicbir misilleme kabul
edilmez.

e Kanitlanmis vakalarda disiplin sureci isletilir; gerektiginde adli makamlara
basvurulur.
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6. EGITIM VE
BILGILENDIRME

e TUm yeni personel ve goénulltlere cinsel sdmuru ve istismardan koruma
oryantasyonu verilir.

e Cinsel somuru ve istismardan koruma ile ilgili materyaller, geng¢ dostu ve erisilebilir
formatlara dénusturdlerek yayginlastirilir.

e Farkindalik calismalari; atolyeler, rehberler ve dijital iceriklerle desteklenir.

7. SUREKLI GELISIM
TAAHHUDU

e Hayat Sende, koruma politikalarini duzenli olarak gézden gecirir ve gelistirir.

PSEA ile ilgili iletisim ve Sorumlu Kisi:
2 [rumeysa.bozdemir@hayatsende.org] |

23 (0552 159 50 56]

www.hayatsende.org,

https://www.hayatsende.org/seffaflik-hatti/
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Hayat Sende Dernegi iyi Niyet Sé6zlesmesi

1.Hayat Sende arsivini ve Hayat Sende'de edindigim gizli bilgileri UgcUncu
kisilerle paylasmayacagimi,

2.Hayat Sende'ye sosyal medya Uzerinde olumsuz saldirilarda karsilik
vermeyecegimi, sd6z konusu saldirlyl goérdugumde Genel Koordinatére
bildirecegimi,

3.Hayat Sende'de Uzerime zimmetli olan esyalari zarar vermeden kullanacagimi
ve Hayat Sende'den ayrildigim zaman Uzerime zimmetli egyalari hasarsiz
sekilde teslim edecegimi,

4.Hayat Sende’'de gorev alirken ogrendigim bilgi ve deneyimi Hayat Sende'den
ayrilirken Hayat Sende'de goérev alan baska bir gorevliye aktararak
ayrilacagimi,

5.Hayat Sende'de is ve islemleri gerceklestirirken partiler UstU bir sekilde
davranacagimi, temel insan hak ve hurriyetlerine saygl duyacagimi, dil, din,
irk, cinsiyet, cinsel ydnelim farklihgi gibi konularda insanlari hor
gérmeyecedimi, hizmeti alanlara saygl duyacagimi,

6.Tarafima verilen Hayat Sende kurumsal e-posta adresinden Kkisisel olarak
alisveris  sitesi gibi sitelere Uye olmayacagimi, e-posta Uzerinden
mesajlasmalarimda temel imla kurallarina uyacagimi,

7.Hayat Sende kurumsal telefonu, malzemelerini ve yazicisini sahsi islemlerim
icin kullanmayacagimi; kullanmam durumunda dernege bagis yaparak telafi
edecegimi,

8.Hayat Sende agindan veya Hayat Sende bilgisayarlarindan internet
kullaniminda online kumar, bahis, sans oyunlar, pornografi, teror
propagandasi, vb. icerik iceren sitelere girmeyecegimi,

9.Cocuk Koruma Politikasl, Gorsel Kullanim Politikasl, Toplumsal Cinsiyet
Esitligine Duyarli Calisma Politikasi ve Dogru Sézluk belgesini okuyacagimi ve
bunlara uygun davranacagimi,

10.Hayat Sende adina katildigim toplanti ve etkinliklerin raporlarini duzenli bir
sekilde tutup bir 6rnegini bilgi@hayatsende.org adresine gonderecegdimi,

11.0fis kullaniminda kullandigim alani duzenli ve temiz tutacagimi, ofisteki
ortak alanlarin duzeninden arkadaslarimla birlikte sorumlu oldugumu ve
duzen ve temizligine katki saglayacagimi,

12.Birimimin gerektirdigi toplantilara gecerli mazeretim olmadigi durumlarda
tam zamanl katilim gosterecegimi,

13.0fisten cikarken “Ofis Duzeni"ni kontrol edecegimi ve bu kurallarin
gereklerini yerine getirecegimi beyan ederim.

Ayrica ben, asagida bilgileri bulunan kisi, Hayat Sende Genclik Akademisi
Dernegi bunyesinde yurutulen tum faaliyetlerde PSEA ilkeleri (Cinsel Somuru ve
istismarin Onlenmesi) ile Etik Davranis Kurallarina uymayi kabul ve taahhUt
ederim.

Tarih

Bildirimi Yapan Bildirimi Alan ve Kabul Eden
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This policy outlines Hayat Sende's commitment to preventing
and responding to Sexual Exploitation and Abuse (SEA). It applies
to all staff, volunteers, consultants, board members, and partners

engaged in the activities of the organization.

Our primary beneficiaries—care-experienced children and young
women—are at heightened risk of SEA due to their intersecting
vulnerabilities, including social isolation, and limited access to
protection mechanisms. This policy aims to create a safe,
accountable, and survivor-centered working environment.

I PURPOSE AND SCORFE
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2. DEFINITIONS

Any actual or attempted abuse of a position of vulnerability or
trust for sexual purposes, including profiting monetarily or socially.

Any actual or threatened sexual activity carried out by force, coercion,
or unegual power dynamics.

includes both exploitation and abuse as defined above, especially in
humanitarian or support relationships.

5. CORE PRINCIPLES

1.Zero Tolerance for all forms of SEA.

2.Power must never be abused in relationships between staff/volunteers and

beneficiaries.

3.Sexual relationships between Hayat Sende staff/volunteers and program

participants are strictly prohibited.
4. Confidentiality will be upheld in all complaints and case management processes.

5.Survivor-centered approach will guide all responses to SEA concerns.
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4. STAFF & VOLUNTEER
RESPONSIBILITIES

Sign and abide by the Code of Conduct including PSEA principles.

¢ Immediately report any witnessed, suspected, or disclosed SEA incident to the
Transparency Line. ( https//www.hayatsende.org/seffaflik-hatti/)

e Participate in training on safeguarding, ethics, and SEA prevention.

e Support a safe environment where community members feel comfortable
reporting concerns.

5. REPORTING & CASE
HANDLING

e Reports can be made in person, by email, or via the Hayat Sende Transparency Line.
( https://www.hayatsende.org/seffaflik-hatti/ )

e Reports will be handled sensitively, confidentially, and promptly.
e Retaliation against whistleblowers or survivors is strictly prohibited.

e Verified cases may result in disciplinary action, including termination and legal
referral.
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o. TRAINING &
COMMUNICATION

e All new staff and volunteers receive PSEA orientation.

e PSEA materials and guidance are adapted into youth-friendly and accessible
formats for beneficiaries.

e PSEA awareness is integrated into all community outreach, including workshops
and printed/digital materials.

/. COMMITMENT TO
IMPROVEMENT

¢ Hayat Sende will regularly review and strengthen its safeguarding practices.

Contact for safeguarding and PSEA:
2 [rumeysa.bozdemir@hayatsende.org] |

23 (0552 159 50 56]

www.hayatsende.org,

https://www.hayatsende.org/seffaflik-hatti/
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Hayat Sende Association Goodwill Agreement

I will not share the Hayat Sende archives or any confidential information | obtain at
Hayat Sende with third parties.

| will not respond to any negative attacks against Hayat Sende on social media. | will
report any such attacks to the General Coordinator.

I will use the items entrusted to me at Hayat Sende without damaging them and wiill
return the entrusted items undamaged upon leaving Hayat Sende.

I will pass on the knowledge and experience | gained while working at Hayat Sende
to another Hayat Sende employee before leaving.

I will act in @ non-partisan manner when conducting business and transactions at
Hayat Sende. | will respect fundamental human rights and freedoms. | will not
belittle people based on differences in language, religion, race, gender, or sexual
orientation. | will respect those who receive services.

I will not personally subscribe to websites such as shopping sites using the Hayat
Sende corporate email address provided to me. | will use basic spelling in my email
messages. | hereby declare that | will abide by the rules.

I will not use Hayat Sende's corporate phone, supplies, or printer for personal
purposes; if | do, | will compensate by making a donation to the association.

I will not access websites containing online gambling, betting, games of chance,
pornography, terrorist propaganda, etc. while using the Hayat Sende network or
Hayat Sende computers.

I will read and comply with the Child Protection Policy, Visual Usage Policy, Gender
Equality-Sensitive Work Policy, and the True Dictionary document.

I will regularly keep reports of meetings and events | attend on behalf of Hayat Sende
and send a copy to bilgi@hayatsende.org.

| will keep the office area | use tidy and clean. | am jointly responsible for the order of
the common areas in the office with my colleagues and will contribute to their order
and cleanliness.

| will attend meetings required by my unit full-time unless | have a valid excuse.

I will check the "Office Order" when leaving the office and comply with the
requirements of these rules.

Furthermore, |, the person whose information is provided below, hereby agree and
undertake to comply with the PSEA principles (Prevention of Sexual Exploitation and

Abuse) and the Code of Ethical Conduct in all activities conducted within the Hayat

Sende Youth Academy Association.

Date

Reporter Receiver Reporter Accepter



